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April 11, 2013 
 
The Honorable Pat Tiberi, Chairman 
 Pension and Retirement Tax Reform Working Group 
U.S. House Ways and Means Committee 
United States House of Representatives 
Washington, D.C. 20515 
 
The Honorable Ron Kind, Vice Chairman 
Pension and Retirement Tax Reform Working Group 
U.S. House Ways and Means Committee 
United States House of Representatives 
Washington, D.C. 20515 
 
Re: Comments regarding HRA/VEBA for Pension and Retirement Tax Reform Working Group 
 
Dear Chairman Tiberi and Vice Chairman Kind: 
 
On behalf of the Washington Public Utility Districts Association I appreciate the opportunity to 
provide comments in support of a technical fix to address an IRS ruling that has diminished the 
value of HRA/VEBA medical reimbursement plans for some government employees, but not all.   
 
The Washington Public Utility Districts Association represents 27 operating public utility 
districts that provide not-for-profit, locally-controlled, electrical, water and wastewater, and 
telecommunications services to residential, industrial and business customers across the State 
of Washington.  PUD employees are among the 80,000 Northwest employees that participate in 
HRA/VEBA plans. HRA/VEBA plans are an important health care benefit that provides value to 
employees and helps PUDs and other government agencies recruit and retain qualified 
personnel.  In 2006, an IRS ruling made these plans less attractive by prohibiting medical 
reimbursements to non-dependent heirs when no surviving spouse or qualified dependents 
remain after the participant’s death.  That means, for example, a single person’s adult children 
cannot access the benefits of their deceased parent for their medical reimbursements, losing 
the benefits of their parent’s plan.  This created a disincentive for participation in HRA/VEBA 
plans for government employees, including employees of public utility districts. 
 
In 2008, Congress partially addressed this issue for participants in plans provided by certain 
government employers, but not all.  Unfortunately, the criteria laid out in the law was written 
so narrowly that it inadvertently left out plans established by a state or political subdivision that 
uses VEBAs, including PUDs, cities, counties, ports, fire districts, and school districts.  Legislation 
providing a technical fix to remedy this problem was introduced in the 112th Congress.  Senator 
Maria Cantwell was the lead sponsor on S.1366 and Representative Dave Reichert was the lead 
sponsor on H.R. 2698. Both bills received strong bipartisan support but, unfortunately at the 
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time, there was no opportunity to add the technical fix to any tax bill.  We are hopeful this issue 
can be addressed in the 113th Congress to ensure all government employees, including those 
employed by public utility districts, receive equal value for their HRA/VEBA plans. 
 
Thank you for the opportunity to provide comments on this important issue.  
 
Sincerely, 
 

 
 
George Caan, Executive Director 
Washington Public Utility Districts Association 
 
Cc:  Representative Suzan DelBene 
       Representative Rick Larson 
       Representative Jaime Herrera Beutler 
       Representative Doc Hastings 
       Representative Cathy McMorris Rodgers 
       Representative Derek Kilmer 
       Representative Jim McDermott 
       Representative Dave Reichert 
       Representative Adam Smith 
       Representative Denny Heck 
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