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This	
  is	
  to	
  inform	
  you	
  how	
  adjunct	
  faculty	
  in	
  the	
  nation	
  have	
  been	
  adversely	
  affected	
  by	
  the	
  Employer	
  
Mandate.	
  Even	
  though	
  Colleges	
  have	
  had	
  the	
  compliance	
  deadline	
  pushed	
  back,	
  they	
  are	
  not	
  passing	
  
this	
  delay	
  on	
  to	
  adjunct	
  faculty.	
  	
  

Colleges	
  have	
  cut	
  teaching	
  loads	
  of	
  Adjunct	
  Faculty	
  in	
  order	
  to	
  play	
  it	
  safe	
  and	
  not	
  have	
  to	
  provide	
  
healthcare	
  coverage	
  for	
  the	
  group.	
  Even	
  with	
  the	
  new	
  IRS	
  Regulations	
  that	
  state	
  that	
  a	
  reasonable	
  
method	
  to	
  calculate	
  hours	
  worked	
  by	
  adjunct	
  faculty	
  would	
  be	
  to	
  add	
  1	
  ¼	
  hours	
  to	
  each	
  credit	
  hour	
  and	
  
use	
  2	
  ¼	
  hours	
  worked	
  per	
  credit	
  hour,	
  the	
  colleges	
  are	
  afraid	
  that	
  someone	
  may	
  go	
  over	
  and	
  they	
  are	
  
reducing	
  our	
  loads	
  by	
  several	
  credits	
  per	
  semester.	
  This	
  has	
  caused	
  a	
  severe	
  economic	
  hardship	
  on	
  
many	
  of	
  us	
  since	
  our	
  income	
  is	
  being	
  cut	
  almost	
  in	
  half,	
  plus	
  we	
  are	
  not	
  being	
  provided	
  healthcare	
  
coverage.	
  Some	
  of	
  our	
  members	
  have	
  gone	
  on	
  public	
  assistance,	
  some	
  are	
  in	
  homeless	
  shelters	
  and	
  one	
  
that	
  I	
  know	
  of	
  is	
  presently	
  living	
  out	
  of	
  his	
  car.	
  These	
  are	
  professional	
  educators,	
  with	
  advanced	
  degrees	
  
and	
  student	
  debts	
  to	
  pay	
  off	
  who	
  are	
  teaching	
  the	
  ‘leaders	
  of	
  the	
  future’.	
  Do	
  you	
  think	
  this	
  sets	
  the	
  
proper	
  example	
  for	
  students	
  to	
  attempt	
  to	
  succeed	
  in	
  life?	
  	
  

By	
  allowing	
  adjunct	
  faculty	
  to	
  teach	
  their	
  current	
  teaching	
  loads,	
  before	
  the	
  reductions,	
  we	
  can	
  still	
  
maintain	
  a	
  standard	
  of	
  living	
  equal	
  to	
  middle	
  class	
  status.	
  Many	
  of	
  our	
  members	
  do	
  not	
  need	
  healthcare	
  
since	
  they	
  are	
  covered	
  by	
  a	
  spouse,	
  another	
  job,	
  Medicare,	
  a	
  retirement	
  plan,	
  etc.	
  There	
  should	
  be	
  some	
  
way	
  for	
  these	
  adjunct	
  faculty	
  at	
  least	
  to	
  receive	
  an	
  exemption	
  from	
  ACA.	
  There	
  also	
  needs	
  to	
  be	
  more	
  
oversight	
  in	
  the	
  colleges	
  and	
  penalties	
  for	
  purposely	
  cutting	
  hours	
  to	
  avoid	
  ACA.	
  

Please	
  hear	
  our	
  plea	
  and	
  do	
  something	
  to	
  save	
  our	
  income	
  and	
  keep	
  us	
  whole.	
  

Thank	
  you.	
  

William	
  J.	
  Lipkin	
  

	
  

	
  


